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THE MMTC (RETIRED EMPLOYEES)
MEDICAL BENEFIT SCHEME

TITLE

1.1 The Scheme will be known as MMTC (Retired Employees) Medical Benefits
Scheme.

COVERAGE

2.1 The Scheme wili cover all employees who have retired from the services of the
Corporation on superannuation or after rendering 20 years of service on or after 1.1.80
including permanently disabled retired employees. The Scheme will also cover
employees who come from other Public Sector Organisations (including Directors &
Chairman) who have served the Corporation on contract or tenure basis provided they
have served for a minimum of 2 years.

2.2 The Scheme will apply to retired and permanently disabled employees irrespec-
tive of the fact that they are gainfully employed elsewhere or not who are not getting
penefits from any other medical scheme.

2.3 The beneficiaries under the Scheme will be the retired employee and his/her
spouse. Extension of benefits under the Scheme to dependents of employee who dies
in service may be considered on the merit of each case by Director (’ersonnel) in con-
sultation with Director (Finance) on year to year basis.

2.4 The Scheme will be purely voluntary and will be in operation from 1.1.1980.
CONTRIBUTION

3.1 The retired employees who intend to join the Scheme will pay the following con-
tribution:

Upto Office Managers Rs.50/-p.a.
Managers upto DGMs Rs.100/-p.a. »
GMs and above Rs 200/-p.a.

3.2 The contribution for the period of 12 months w111 be payable in advance at the time
01 joining the scheme and also at the time of subsequent renewal of membership. No
refund of the contribution will be allowed if the retired employee desires to optout of
the @cheme The annual contribution will be reduced to half the amount mentioned

above from the year following the date of the death of the employee or his/her spouse.
3.4 ;hcun']ployeﬁ. under the Scheme will have w regisier himsel{herself with one of
the Regional Offices/Head Otfice of the Corporation fiom wherz he/she wanis Lo take
iy sursement of the eapenses lnvur=d by tim/her,

2.4 The beneficiary will be required (o 1ill up & preseribed form in duplicate and
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submit the same alongwith his annual contribution to an office of the MMTC to be
designated for the purpose.

3.5 Anldentification card alongwith photograph(s) of the retired employee and his/her
spouse will be issued and same will have to be shown to the Doctor attending on the
beneficiary.

3.6 Each beneficiary will be asked to name a medical practitioner along with his bio-
data from whom he will take treatment on regular basis. He will, however, have the
option to nominate another medical practitioner as a ‘Stand by’ for treatment in case
the regular doctor is not available for any reason.

3.7 All the expenditure will be borne initially by the employee. Reimbursement will
be made on production of bills, receipts, cashmemos etc. in the prescribed form ac-
companied by requisite certificates.

OUTDOOR TREATMENT

4.1 Expenditure incurred by an employee on consultation charges, cost of medicines
and diagnostic tests etc. on outdoor treatment will be reimbursed on production of bills
etc. subject to a ceiling of Rs.5,000/-p.a. or last pay drawn whichever is more.

4.2 The above ceiling covers both the employee and his/her spouse. The ceiling will
be reduced to 50% after the death of retired employee or his .r her spouse as benefit
thereafter would cover only one person.

4.3 The employee will have the option to take treatment under any one of the system
of medicines, i.e. Allopathic, Homeopaihic, Ayurvedic or Urani. Advance notice to
the Corporation’s Regional Office will have to be given in case he wants to switch
from one system to another and acceptance of nominations of the medical practitioner
etc. will also have to be obtained.

INCOME-TAX

5.1 Income Tax at source will be deducted if the total expenditure on medical exceeds
Rs.10.000/-p.a. as per Finance Act, 1991. This amount would be inclusive of
domiciliary treatment, orthodontic treatment and treatment taken as inpatient at Nurs-
ing Home/Private Hospitals other than those maintained by Govt. and approved under
CS (MA) Rules and maintained/ attached by MMTC.

5.2 Retired employees should give a Declaration for each financial year in respect of
their income from other sources including pension, interest income etc. to enable the
disbursing officer to deduct tax at source accordingly if the medical expenses exceed
Rs. 10,000/, as stated above.

INDOORTREATMENT

6.1 For Hospitalisation (indoor trearmeni s full reimbursement will he made if the treat-

ment is taken in an empanelled hospital or Govt hospital recognised by CGHS. The
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Roerm Rent charges for hospital will be allowed as per entitlement from tme 1o time,
6.2 Confinement charges will not be allowed.

OTHER BENEFITS

7.1 Permanently disabled persons needing prosthetic aids will be given a subsidy of
50% of cost. The voucher will have to be supported with a certificate from a specialist
of repute in the field that the employee requires that aid. Similarly a subsidy of 50%
for pacemaker and replacement of pulse generator will be giventotheretired employee
on the production of a certificate of its being essential from a carciclogist of repute
who has been accepted by the Corporation for this purpose.
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MMTC LIMITED : CORPORATE OFFICH : NEW DELHI

MINISTRATION DIVISION
(W:I} e AL SECTION)

Mo MMTC A dmne Med/2/2010

CIRCULAR

Sub: Amendment o MIMTC Retived Briple

May, 4" 2012

L]
Corsldering .}s.“g st of expaniiture on in hospital ,{xmii sal treatoment, it bas been
decided-to Tix annua mionetary ceiling per ex-emplovee and iis £ her dependent spouss for
in=hespiinl treatment {lﬂasmm"zm o) as detatled harein below with invnediate sifaer
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1t s been further decided that with effest from finwncial year 2012-13, in case of
deinise of retired employes or their dependent spouse as defined under MMTC (Retired
aptoyees) Medica! Benefit Schemi, the entitloment R relmbursernent of OPD expenses
shinil seand rednced proporfomuily.
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(ADMINISTRATION DIVISION)
(Medical Section)

CIRCULAR

Sub : Amendment to MMTC(Retired Employees) Medical Benefit Scheme

MMTC/CO/Admn./Med/3/2016 Dt 11.3.2016

It has been decided with the approval of competent authority to revise the OPD limits in respect of retired
employees w.e.f " April 2016 in the existing medical policy

___h ¢ 3 =

! S.No. | Items Revised Provisions
B Increase in Designation Existing OPD Restored applicable
L OPD Limits Limit with 5% cut (Rs.) OPD Limit (Rs.)
L—‘m-—— CMD/Directors 24,700 26,000
L EDs/CGMs 19,760 20,800
L GMs /Addl.GMs 18,525 19,500
L L DGMs /Chief Managers 17,290 18,200
Lo Dy Mgr.to Sr.Mer. 14,820 15,600
o Staff 12,350 13,000 4
; 2 OPD  Limits | Retired employees  attaining age of 85 years and 90 years will get extra
i as per age reimbursement of 50% and
| 100% respectively whersas rotired employees attaining the age of 70 years and
i 80 years shall continue to get extra reimbursement of 20% and 30% respectively
| over and above the prescribed limit as detailed above. '
!
g‘ Above 70yrs 20%
} 80 yrs 30%
| 85 yrs 50%
:L_,_m 90yrs 100%
'3 Retaining of | Upon death of the retired employee his/her Spouse payment shall be made
‘ OPD limits | under OPD i terms of annual limit fixed grade-wise without any
:' after death of | deduction .
, the employee
| or his/her
L spouse
(ANITA GUPTRISHI)
AGM (Med)
& ®

Es to CMD /PS to Dirs/CVO

ED/CGMs /GMs

Al RO Heads

President, MMTC Former Officers Welfare Association
Sec General Fed of MMTC Staff Union

Sec Gen of MMTC Officers Association
NOTICE BOARD
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MMTC LIMITED, CORPORATE OFFICE, NEW DELHI

ADMINISTRATION DIVISION

(MEDICAL SECTION)
No. MMTC/C.0./MED/2019/2 ' 21% August, 2019
GIRCULAR

Sub: Clarification/Amendment 0 MMTC (Retired employees) Medical Benefit Scheme.

L A A

1) It is clarified in respect of Circular No. MMTC/CO/Admn./Med./3/2016 dtd. 11-03-16 that after the
demise of the retired employee, the OPD Reimbursement will be based on Live certificate of the
spouse of demised employee i.e. basis age of the surviving spouse .

2) Annual subscription for MMTC (Retired employees) Medical Benefit Scheme is revised w.e.f.
01-09-2019 and shall be as given under:

@o. Category Subscription inclusive of GST
i) Staff Rs. 600/-
ii) Dy. Mgr. to DGM Rs. 1200/-
iit) AGM and above Rs. 1800/-

(Purn_ifnéRoy) K
Dy. Gen Mgr. (Med.)

Copy to:

1) ESto CMD/ PS to Directors/ CVO

2) All Zonal/Regional Heads

3 Al GM’s/CGM’s

4) Secretary General, Fedn. MMTC Staff Unions, New Delhi

5) Secretary General, Fedn. MMTC Officer’s Assoc., New Delhi

6) Secretary General, SC/ST Association

7) A&E Section, Office Order File, Notice Board

8) GM(Systems)with arequest to arrange to hoist the above circular on MMTC Intranet home page -
under Admn. &Medical.



